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The participating organizations in the BeOLD project are:

Coordinator: Asociatia Habilitas - Centru de Resurse si

Formare Profesionala (Romania)
Contacts: loana Caciula
Email: asoc.habilitas@yahoo.com

Universitatea Din Bucuresti (Romania)
Contacts: Roxana Urea
Email: roxanaurea@yahoo.com

Confederatia Nationala Sindicala Cartel Alfa (Romania)

Contacts: Cecilia Gostin
Email: def3@cartel-alfa.ro

Centre For Advancement Of Research

And Development In Educational Technology
Ltd-Cardet (Cyprus)

Contacts: Sotiris Themistokleous

Email: sotiris.t@cardet.org

Asociacion Instituto Europeo De Estudios Para
La Formacion Y El Desarrollo (Spain)
Contacts: Maria Amparo Coterillo Pérez

Email: INFO@DOCUMENTA.ES

Anziani e Non Solo Sc (Italy)
Contacts: Licia Boccaletti
Email: progetti@anzianienonsolo.it

Family and Childcare Centre KMOP (Greece)
Contacts: Dr. Antonia Torrens
Email: kmop@kmop.eu

BE OLD — Better Work in Old Age: Supporting older workers
and organizational environment in coping with age transi-
tions and work requirements’ is an Erasmus + Strategic Par-
tnerhsips in Adult Education project, financed by the Europe-
an Commission through A.N.P.C.D.E.F.P.

It has a duration of 2 years (2017-2019)

Project Number: 2017-1-RO01-KA204-037228
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IN COPING WITH AGE TRANSITIONS
AND WORK REQUIREMENTS
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The BeOLD project focuses on improving social
inclusion of older workers, by using innovative
training tools.

In particular, the project will deliver two
innovative educational programs:

1) Vocational counseling program

for older workers

It will aim to set new professional motivations,
offer opportunities to meet the arising needs
related to age and life transitions, improve
self-esteem and develop new skills to stay
competitive in the labor market.

2) Training program for

Human Resources managers

The program will offer resources to promote
cross generational workplaces, combating
ageism, eliminating social stereotypes on
older workers and facilitating mentoring of
young workers. This educational program,
constructed in an intergenerational approach,
will include 2 face-to-face workshops and 2
e-learning modules, in which the participants
will confront, reason, integrate and modify
their perception regarding old age in work
environments and will explore and identify
new ways to create intergenerational and age-
friendly working environments.
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BeOLD aims to improve older workers' social inclusion
by using innovative training tools. The main goal of the
project is to increase their professional and personal deve-
lopment opportunities.

The project also wants to raise awareness on age manage-
ment, age discrimination and ageism at work and how to
create age-friendly working environments and conditions.

MORE SPECIFICALLY, THE PROJECT'S OBJECTIVES ARE:

Q to propose an integrated approach for enhancing older
persons participation at work through counseling and edu-
cation.

Q to combat ageism at workplace

Q to foster intergenerational learning and mentorate acti-
vities in companies

Q to develop educators’ competences in this area

Q promote age-friendly policies

OUR PROJECT WILL TARGET:

Q@ older workers (55+ years old)

Q HR managers
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THE PROJECT WILL DEVELOP FOUR OUTPUTS:

1. E-book: the output will provide the background to de-
velop the other outputs. In particular, it will provide back-
ground information on the support, at organisational and
societal level, which is provided to older workers in the
countries of the project (Romania, Cyprus, Italy, Spain,
and Greece).

2. Vocational counselling methodology for older workers:
the output will provide trainers, vocational counselors
and adult educators with resources and methodologies
to improve older workers’ employability and opportunities
to develop new career paths.

3. Training program: the output will be a training package
targeting human resources managers, managers, coordi-
nators, directors of organizations / institutions employing
a multigenerational staff. The training will provide resour-
ces to adapt the organizational environment to all genera-
tions, as well as to fight stereotypes on older workers and
to organise intergenerational mentoring programmes.

4. Guidelines: the guide will summarise the other outco-
mes of the project and the lessons learnt. It will target
relevant stakeholders in the project’s countries (namely:
trade-unions, third-age associations, employers’ asso-
ciations, VET agencies, employment services, policy ma-
kers) and it will contribute to better active ageing policies
across EU. %



